LHES 23-SRF-113-02 (R6)

F Hh 28 FE L 2R SRGUA 12 Jun 03

Closing Date
VACANCY ANNOUNCEMENT (RE-ISSUE) 2470
: 30 Mar 03
Date of Issue
1. BfE4R Jobtitle (F#k Grade5 FEBFEZH#HK LAD 3) 4. ZEEF Areaof Consderation
Training Instructor (Crane) #445 X [#BE/AREX] NAEXE
Current Employee within Activity
HEZEES (EETEES BEAH: 14 X B MLC/IHA #t £ 8 (8B RN
Administrative Blue Collar Trade No. Req. Current USFJ Employee (i’n c(ommuni cati nZJ distance)
2. ERi%R . ENFSISAT  Activity/Working Place X B MLC/IHA 28 w
; . . REB(EEHXKE)
U.S. Naval Ship Repair Facility, Y okosuka (SRF) Current Employee (Whole USFJ Wide)
Lifting and Handling Department D] 41 EB off Base Applicant
Crane Operations Division (Code 740) — = *Epp
3. ENFEEFR work schedule (B 40 BRI H hw) DX3REN Requiar [ |AREREN trreguiar % MELFECO)$ #H  Type of Employment
£%8 Working Days: HEEBH 5 &EH Monday - Friday < % Permanent

BFRH Working Hours :  08:00 — 16:45 MBS Limited Term ( 3 B Months)

6 . BFEAE Duties

Serves as Training Instructor responsible for conducting various formal and informal training related lifting and
handling equipment. Adapts and devel ops training materials and lesson plans to meet the requirements of the particular
operationsin SRF. Schedules, conducts and/or coordinates formal and informal classes. Lectures and gives practical
demonstrations. Plans, conducts and grades written, oral and practical examinations. Maintains records of progress and
accomplishment of training course, and analyzes and tabulates results and reports.

Performs other related or incidental duties as assigned.

7 . BREH.BAREZMH Qualification/ Physica Requirements

a. Must have one year of specialized experience in the same line of work at BWT 1-4 level or Master Degree in
accredited Graduate School in any fields.

b. Knowledge of crane operations and rigging operations.

c. Knowledge of Microsoft office software to devel op and maintain the programs.

d. Skill in conducting formal and informal training.

e. Skill in adapting and devel oping materials and lesson plans to meet the requirements of particular operations.

f. Must be able to speak, read and write English at average proficiency level.

* An applicant who does not fully meet the qualification regquirements stated above may be hired at alower grade level.
* A handicapped applicant may be accepted, depending upon the degree and kind of disability

B*é?éjj English Language Proficiency : DLZ‘%@? L None D*}Jff‘& Basic Dqﬂﬁ‘& Intermediate |Z|J:ﬁ‘& Advanced D#%Eﬁo)ﬁgj] Exceptional

P& Educational Background : N/A ‘ SREFEE 18 T i License/Certificate Required : N/A

IR 9 % £ M Application and Associated Documents

*[X] Ze g 5 F#R Application for Vacancy Announcement (HROY Form 1) http://hro.cnfj.navy.mil
* X E PR FE#RAESE Resume of Specialized Work Experience (HROY Form) http://hro.cnfj.navy.mil
X EEDREANFIAT 5B DDE L Copy of Certificate (English Proficiency)

XI 80 HENF BT L. ICHEHDEERS F/T- K& T E LV IR{EMEE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)
*ME Al Complete * in [] BAEE T Japanese [X] #FE T English [] £5 5 T4 Either

Rl &% for Job Inquiries {24 Office to Submit EHBNER For Officia Use
''''''''''''''''''''''''''''' T238-0015 fZ)I| EMAE HAmT 1 e - SRF-740-
BUEE Office : KiBEEEL Hith 1 banchi Tomari_]—_cho, Y okosuka ’ PD No.: SRF-740-006
BEMmEER O—F8 4 _0._ KEERASE GO ANSEERS (HRO) PD is accurate and current.
4§§f%0'\‘a’;e 3 E;fé’ ;3%2?1911 COMNAV FJORJAPAN, Human Resources Office Y okosuka | Certified by Adtivity: kk
%—“Emper_—or_ P (HRO), MLC/IHA Employment Office (Code 511A) .

R EXIenSIon = A ®046-821-1911  (PI#3/Extension) 243-8153 &

Incomplete applications will not be considered. Submitted applications will not be returned.




